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BLACK LUNG BENEFITS ADJUSTED 
AS RESULT OF FEDERAL PAY RAISE 


WASHINGTON -- The U.S. Department of Labor is adi j i 
' justing black lung benefit 
rates for coal miners or their survivors as a result of the federal pon Are a 
increase which becomes effective during January. 


The increase, required by the provisions of the Federal Mine Safety and Health Act of 
1977, as amended, will amount to approximately 34 percent. The Act ties the black lung 
benefits rate to the minimum pay level for federal employees. 


The increased payments will be reflected in the checks for the month of January, 
which go into the mails about mid-February. 


The basic monthly benefit rate for a disabled miner or for one surviving dependent is 
increased from $304.90 to $315.60. For miners or survivors with one dependent, the rate 
is increased from $457.40 to $473.30; for a claimant and two dependents from $533.60 to 
$552.20; and for a claimant with three or more dependents, from $609.80 to $631.10. 


These benefits are paid by coal mine operators or their insurers or by the Department 
of Labor from the Black Lung Disability Trust Fund, which is financed by an excise tax on 
coal or, when necessary, by repayable loans to the Trust Fund from the United States 
Treasury. 


The black lung benefits program provides monthly payments to coal miners and former 
coal miners totally disabled by pneumoconiosis (black lung) arising from their coal mine 
employment, and monthly payments to eligible surviving dependents including surviving 
spouses, orphaned children, and totally dependent parents, brothers and sisters. A 
disabled miner is also entitled to care and treatment for all black lung-related medical 


conditions. 


At the end of 1983,the Department of Labor black lung program was administering monthly 
benefits to about 100,000 miners and dependent survivors of miners. The Labor Department 
in addition is responsible for furnishing black lung medical treatment benefits to another 
109,000 miners who receive their monthly black lung compensation benefits from the Social 


Security Administration. 


The program is administered by the Division of Coal Mine Workers’ Compensation, Office 
of Workers’ Compensation Programs, in the Labor Department's Employment Standards 


Administration. 


# # # 
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OSHA ALERTS EMPLOYERS IN HIGH-HAZARD GxOWTH INDUSTRIES 
TO JOB SAFETY AND HEALTH RISKS AMONG NEWLY-HIRED WORKERS 


WASHINGTON -- Assistant Secretary of Labor for Occupational Safety and Health 
Thorne G. Auchter has written to some 19,000 manufecturers in high-hazard growth industries 
alerting them to increased risks of job injury and illness among new and inexperienced 
workers, the Labor Department announced. 


In addition, Auchter sent a similar letter to about 100 trade associations, 
unions, and publications in the construction industry. 


“We are in the second year of a solid economic recovery," said Auchter, 
who heads the Occupational Safety and Health Administration. "Millions of 
workers have been hired or recalled to work in the past year, and the outlook is 
good for more employment gains in the coming months. While this is heartening 
news, we must be aware that new and inexperienced workers contribute dispropor- 
tionately to the number of on-the-job accidents and injuries." 


In his letter Auchter noted a 1979 article published by the Labor Depart- 
ment's Bureau of Labor Statistics showing that 40% of all injuries reported to 
state workers’ compensation agencies occur during the first year of employment. 


Auchter solicited the employers’ “best efforts, advice, opinions, and 
suggestions” on how the government and private sector can work together to 
reduce high risks for new workers. He emphasized that local federal and state 
OSHA offices offer many services which can help improve workplace protections, 
including: 


© information on OSHA standards and off-site advice on controlling hazards; 


o referral to a free, on-site consultation program or to a recipient of an 
OSHA grant providing relevant safety and health services; 


investigation of safety and health complaints or complaints of discrimin- 
ation against workers for exercising job safety and health rights; 


providing public speakers on safety and health topics; and 


copies of standards and other OSHA publications. 
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The list of OSHA services was among five enclosures which accompanied the 
letter. The others were: a chart showing increased risk of injury for inexperi- 
enced workers; a list of the industries selected to receive the letter; a 
directory of federal OSHA's regional offices; and a list of state OSHA programs. 


Auchter's letter was sent to employers in 20 specific industries with high 
lost-workday injury case rates which also showed increased employment from 
December, 1982 to March, 1983. The industries and their Standard Industrial 
Classification Code numbers are: boat building and repairing (SIC 3732); 
malleable iron foundries (SIC 3322); mobile homes (SIC 2451); truck and bus 
bodies (SIC 3713); millwork (SIC 2431); aluminum foundries (SIC 3361); sawmills 
and planing mills, general (SIC 2421); gray iron foundries (SIC 3321); copper 
rolling and drawing (SIC 3351) ; metal cans (SIC 3411); metal forgings and 
stampings (SIC 3460); travel trailers and campers (SIC 3792); asbestos products 
(SIC 3292); products of purchased glass (SIC 3230); miscellaneous wood products 
(SIC 2490); softwood veneer and plywood (SIC 2436); hardwood dimension and 
flooring (SIC 2426); hardwood veneer and plywood (SIC 2435); leather tanning and 
finishing (SIC 3110); and wood containers (SIC 2440). 


The letters were mailed in mid-December. 
A sample copy of the letter and enclosures is available from the OSHA 


Office of Information and Consumer Affairs, Room N-3637, Third Street and 
Constitution Avenue, N.W., Washington, D.C. 20210 (phone: (202) 523-8151). 
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LABOR DEPARTMENT TO COSPONSOR CONFERENCE 
ON LABOR RELATIONS, COLLECTIVE BARGAINING 


WASHINGTON -- The changing nature of collective bargaining and the new 
alternatives offered to unions and management by cooperative labor-management 
programs will be among the themes discussed at a conference in Phoenix, Feb. 
5-8, cosponsored by the Division of Cooperative Labor-Management Programs, 
Labor-Management Services Administration, U.S. Department of Labor. 


The conference participants will examine the effects of various efforts to 
restructure work in America and will reevaluate the collective bargaining 
relationship to determine how creative approaches to union/management 
relations could increase profits, retain existing jobs, and create new job 
opportunities in a changing economy. 


Many labor, management, and government officials are scheduled to address 
the conference including Secretary of Labor Raymond J. Donovan; Owen Bieber, 
president, United Automobile Workers Union; Jackie Presser, president, 
Teamsters Union; Gerald W. McEntee, president, American Federation of State, 
County, and Municipal Employees Union; Kay McMurray, director, Federal 
Mediation and Conciliation Service; Bruce Merrifield, assistant secretary for 
productivity, technology, and innovation, U. S. Department of Commerce; 
Randolph Hale, vice president for industrial relations, National Association 
of Manufacturers; and W. J. Usery, Jr., former Secretary of Labor and director 
of the Federal Mediation and Concililation Service. 


Conference participants will be able to attend workshops at the conference 
focusing on cooperative labor-management experiences in various industries 
including newspapers, aerospace, communications, retail foods, health care, 
and in the Federal Government. Other issues scheduled to be discussed include 
adapting union-management cooperative efforts to small bargaining units, joint 
business-labor efforts to create jobs through area labor-management 
committees, and gainsharing and other profit sharing plans as an essential 
part of employee involvement programs. 


The conference, cosponsored with the Federal Mediation and Conciliation 
Service and the Western Chapters of the Industrial Relations Research 
Association, will be held at the Holiday Inn-Metrocenter in Phoenix. Fees for 
the conference are $175 per person. 


For additional information about the conference, contact Alan Rollins, 


R 
ao U.S. Department of Labor, Washington, D.C. 20216, telephone (202) 
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NEW LABOR DEPARTMENT FILM TEACHES GRIEVANCE HANDLING SKILLS 


WASHINGTON -- A new film designed to improve the labor relations skills necessary 
to resolve employee grievances has been produced by the U.S. Department of Labor. 


| The one-hour color film, "Grievance Handling," was produced by the 
department's Labor-Management Services Administration in cooperation with the 
United Mine Workers of America. The Federal Mediation and Conciliation 
Service provided technical advice and production assistance. 


The film is designed to educate an inexperienced audience with the 
techniques of handling employee grievances in the context of a collective 
bargaining agreement. The film's story line depicts a recently elected mine 
committeeman, equivalent to a union steward, as he processes an employee 
grievance from the initial filing of the complaint through the first meeting 
between higher level union and management representatives. 


Although the film is aimed primarily at union stewards, it can, with 
appropriate explanations, be used to train first-line management supervisors 
as well. Appropriate and inappropriate approaches to resolving the grievance 
are portrayed with an on-camera narrator linking and explaining the unfolding 
events. 


A printed training quide accompanying the film assists the instructor in 
leading a discussion on the major issues raised during the film. 


The film is available for purchase or rental on lémm film or three-quarter 
or half-inch videocassettes from the National Audiovisual Center, Washington, 
D.C. 20409, telephone (301)763-7420. 


The film sells for $540 and rents for $45. The videocassettes sell for 
$130. 
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UNIQUE JOB CORPS PROGRAM IN OREGON TRAINS ENROLLEES 
FOR MARITIME CAREERS 


SEATTLE -- The only Job Corps Center in the nation training enrollees for 
seamanship careers in the maritime industry is located on the site of a former 
U.S. Navy base along the northern coast of Oregon at Astoria. 


According to the Seattle regional spokesman for the U.S. Department of 
’ Labor, the Tongue Point Job Corps Center's course of instruction is a prime 
example of a successful cooperative venture between the public and private 
sectors. 


James T. Hughes, the Secretary of Labor's representative for the northwestern 
states, hailed the “working partnership of business, government, labor and 
education" that makes possible the center's unique and highly regarded maritime 
training program. 


This program trains Job Corps enrollees for careers as deckhands on tugs 
and barges. In addition, the U.S. Coast Guard recently certified Tongue Point's 
lifeboatman's training course. 


The basic seamanship program at the center provides deckhand training to 
40 enrollees from around the nation. Training may last from six months to two 
years. 


With the recent approval of the 50-hour lifeboatman's training course, 
corpsmembers will be allowed to gain lifeboat certification after only three 
months at sea as opposed to a novice sailor, who usually must spend at least 
one year at sea before being able to take the lifeboatman's test. 


Because the tests are administered at the Tongue Point site, a side feature 
of this certification is that ordinary seamen aboard oceangoing ships that call 
at Astoria will also be able to take the test there, Hughes noted. The Coast 
Guard may also send others to the Tongue Point Center for training and testing. 
Lifeboat certification is a requirement for sailors to achieve a higher rank than 
ordinary seaman, he added. 


Don Buchannon, Seattle regional Job Corps director for the Labor Department, 
said the basic maritime program at Tongue Point started about four years ago; 
the additional lifeboatman's training program took about a year to develop. 


Training is conducted under a contract with the National Maritime Union 
(NMU) which also runs a program for marine cooks and stewards at the Treasure 
Island Job Corps Center in California. NMU is the only group receiving Labor 
Department contract funds to conduct activities associated with the maritime 
industry. 


Instruction at Tongue Point is provided by two experienced members of the 
Inlandboatmen's Union, an affiliate of the International Longshoremen's and 
Warehousemen's Union. Deckhand enrollee: learn tanker training, cargo handling, 
rigging, towing, engine room skills and launching. 


-more- 
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Tongue Point Center Director Ed Ludeman praised the cooperative efforts from 
all sectors in making this program a success. He particularly noted the “esprit 
de corps" that exists between the maritime industry, the U.S. Coast Guard, NMU 
instructors and corpsmembers. 


Three boats are utilized in the training program. One, a 105-foot pusher 
tug named the Inland Chief, was donated by Crowley Maritime Inc. of San Francisco. 
A diesel power workboat was recently obtained from Alaska. (Barges for this 
equipment will soon be obtained to augment the value of the workboat in the 
program, Ludeman said.) The third, a 68-foot yard tug named Big Ed after Ludeman, 
was surplused by the Navy and obtained by the Center. 


Wenches were donated by Beebe International of Seattle. Additional donated 
material includes radar equipment, loran gear and other navigational equipment 
and systems. 


The contribution of the maritime industry has been tremendous--not only for 
the equipment provided, but for the ongoing technical assistance from throughout 
the industry," Ludeman said. 


The Coast Guard plays a critical role in the actual on-the-job training 
phase of the program, Ludeman added. "Repair work is done for the Coast Guard 
by Corpsmembers, and midterm enrollees are utilized on Coast Guard boats, gaining 
valuable firsthand experience." 


Davits from a U.S. Navy ship idled at Treasure Island for 30 years were 
shipped to Tongue Point for use in the training program, Ludeman also reported. 


After completing the program, enrollees are provided assistance in locating 
jobs. While students come to Tongue Point from all parts of the country, many 
relocate in the Northwest where the jobs are, often with help from the maritime 
industry and unions. 


Others enter the damage control/firefighting school of the U.S. Maritime 
Service in San Francisco, later transferring to Seattle or Portland for employment. 


The Tongue Point Center, operated by the RCA Corp., is one of 107 Job 
Corps Centers located in 42 states, the District of Columbia and Puerto Rico. 
Job Corps provides economically disadvantaged young men and women, age 16 
through 21, with vocational training, basic education, counseling, medical and 
dental care and other support services, all in a residential setting. The 
program's nationwide enrollment is nearly 41,000. 


The network of Job Corps Centers is administered by the Department of 
Labor's Employment and Training Administration. 


# # # 
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PRODUCER PRICE INDEXES--DECEMBER 1983 


WASHINGTON -- The Producer Price Index for Finished Goods moved up 0.2 percent 
on a seasonally adjusted basis from November to December, the Bureau of Labor 
Statistics of the U.S. Department of Labor reported. This followed a 0.2 percent 
decline in November and was in line with the average monthly increase since May. 
The index of prices received by producers of intermediate goods showed no change, 
after rising slightly in October and November. Crude material prices advanced 
‘1.1 percent, the largest rise since August 


Among finished goods, prices for consumer foods turned up after a sharp drop in the 
previous month. The index for finished energy goods continued to fall, however. Prices for 
finished goods other than foods and energy rose at the same moderate rate as in November. 


Before seasonal adjustment, the Producer Price Index for Finished Goods inched up 
0.1 percent to 287.1 (1967=100). Between December 1982 and December 1983, the Finished Goods 
Price Index moved up 0.6 percent, after climbing 3.7 percent the year before and 7.1 percent 
in 1981. The 1983 rise was the smallest for any calendar year since the 0.5 percent increase 
between December 1963 and December 1964. The consumer foods index increased 2.2 percent in 
1983, virtually the same as in the preceding year. The finished energy goods index dropped 


9.0 percent over the year, after showing almost no change in 1982. After advancing 

5.3 percent in 1982, prices for finished consumer goods other than foods and energy moved up 
1.8 percent in 1983. Capital equipment prices rose 2.0 percent over the year, about half as 
much as in 1982. The intermediate goods index rose 1.8 percent, following a nominal increase 
the year before. Crude mterial prices climbed 4.8 percent, far more than the 0.4 percent 


rise in 1982. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


In 1982, for the first time, nearly half of all mothers with children under 
age 6 were in the labor force, according to an article in the Monthly Labor Review 
published by the Bureau of Labor Statistics. 


# # # 

The biggest current demand for child-care services is for infants and toddlers, 
because it is among their monthers that the increase in labor force participation 
has been greatest, and the scarcity of services most severe, according to an 
article in the Monthly Labor Review. 


### 











